TexHU4Yeckoe 1 KagpoBoe obecnevyeHMe NHHOBALMOHHbLIX TEXHONOIMA B CeNbCKOM XO3AMCTBEe

6. I'ybonuna, 3.M. Onenka BIUSHUS TCUXO(PU3UOIOTHYECKON Pasrpy3Kd Ha (DYHKLIMOHAIBHOE CO-
crostaue nosmposinuil / 3.1. I'ybonuna [u np.] / AxktyanbHbIe Tpo0iaeMbl PU3NOIOTHN TPYAa U TPO-
¢bunakTHYecKoi SproHoMUKH : Marepuainsl IX Beecoro3Hoit koHd., Mocksa, 1990. - T. 4. — C. 30-32.

3HAYEHHUE ®U3NYECKOM KYJIbTYPBI U CIIOPTA B ITIOJITOTOBKE
TF'APMOHHNYHOTI'O PA3BBUTUSA BBICOKOKBAJIM®UIIUPOBAHHBIX
CIIEHUAJIUCTOB JJISA ATPOITPOMBIIIVIEHHOI'O KOMIIJIEKCA CTPAHBI
I'puropos A.B., x.n.H., npodeccop, Craposoiitoa FO.B.
BI'ATY, r. Munck, Pecniyonuka benapych

OueBuaHO, 4TO (hU3HYEcKast KyJIbTypa HpPEeACTaBIseT cOOO0M CI0XKHOE OOIIECTBEHHOE sIBIIE-
HHUE, KOTOPOE HE OTPAHUYEHO PEIICHUEM 3a/1a4 (U3NYECKOI0 PA3BUTHS, a BBIIOJIHAET U APYrHe CO-
[ualbHble (PYHKIMU OOIIECTBa B 00JaCTH MOpPA, BOCIHUTAHU, STHKH. Kak BUJ KylIbTyphl OHA B
00111e-CONMAIbHOM IIJIaHE TPEIOCTABISET OOMUPHYIO cepy TBOPUECKOU JeATEILHOCTH MO CO3/a-
HUIO0 (PU3MUYECKOIN TOTOBHOCTH JIOJIEH K MOBCEAHEBHOW XM3HU. B 3TOM cBs3u pusnyeckoe oOpa3o-
BaHUE, HECOMHEHHO, SIBJISIETCS CJIOKHBIM U MHOT'OI'PAaHHBIM IIPOIIECCOM, HAIPaBJICHHBIM Ha (OpMHU-
pOBaHUE CHEIHMATIBHBIX 3HAHUH U yMEeHUU. [ TaBHOW 1EeTbI0 (PU3UUECKOr0 BOCIIUTAHHS B YUpPEXKIe-
HUe oOpa3oBaHus «bemopycckuii rocyaapCTBEHHBIM arpapHbIi TEXHUYECKUH YHHUBEPCHUTETY SIBIISI-
eTcs COJeHCTBUE MOATOTOBKE TAPMOHMYHO PAa3BUTHIX BHICOKOKBAIM(HUIIMPOBAHHBIX CIICIIUAINCTOB
JUISL arpOIPOMBIIIUIEHHOTO KOMIUIEKCA CTPAHBbI.

Ocoboe BHMMaHUE pa3BUTHIO (PU3MUECKON KyIbType U cnopry yaemser IIpesunent Pecny6-
nuku benapycs, [Ipesunent HanmonansHoro Onumnuiickoro komurera A.I'.JIykameHnko, KOTOPBbIit
npu obpamenun 21 anpens 2017 rona ¢ exeroJHbIM MMOCIaHUEM K OEIOPYCCKOMY Hapoay U HallH-
OHAJIbHOMY COOpaHMIO OTMETHII: «3]I0pOBbIi, CHOPTUBHBIN YeI0BeK U 0oJeeT MEHblIe U padoTaer
Jy4llle, OH MEHEE MOABEPKEH COLMAIBHO ONACHBIM IIPOSBIEHUAM, /14 U 10 KU3HU B LIEJIOM MOTH-
BHPOBAH, a 3HAYUT — YCIICLICH).

B cBs3M ¢ 3TUM eCTeCTBEHHBIM OY/AET YTBEpP)KICHHE, YTO CHIOPTUBHBIC TOCTUKECHUS U YCTIEXH
IPUHAJIEKAT HE TOJIBKO aTjeTaM U 0oJiee TOro 3aHATHE CIIOPTOM paccMaTpUBAETCA KaK OJHO U3
BAKHEUIIINX HAIPABICHUM COLMAIBHON IOJIUTUKH, LIEJIBI0 KOTOPOM SIBISAETCS YCTOMYUBOE, TYXOB-
HOE U (PU3MYECKOE PA3BUTHEM MOJIOAEHKH Uepe3 MHTErPaLuio 00pa30BaHusl, CIOPTa U KYJIbTYPHI.

BI'ATY akTHMBHO y4acTBYIOT B IIOCJIEOBATEIbHON pealM3alvy LEJI0ro psja rocyJapCTBEH-
HBIX, COIIMAJIBHBIX TMporpamMMm Mo (opMUPOBAHHUIO 3I0POBOrO oOpa3a >KM3HHU, IeMOTrpaduuecKoit
0€30MaCHOCTH, BO3POXKICHUS U PA3BUTHS Cela U PAI IPYTUX.

LEJISAX MTOMCKA HOBBIX MyTEH, KOTOPBIE CIIOCOOCTBOBAIM OBl ONITUMAILHOMY Y1OBJIETBOPEHHIO
(U3KyYIBTYpHO-CIIOPTUBHBIX MHTEPECOB M MOTPEOHOCTEH CTYIEHTOB, a Takke paboTHHKOB BY3a
PEKTOPOM YHUBEPCHUTETA YTBEP)KIAIOTCA LEJEBbIE KOMIUIEKTHBIC, MEPCIIEKTUBHBIC IIPOrPaMMBI
pa3BUTHS (PU3KYIHTYPHO-030POBUTEIHLHON, CIIOPTUBHO MacCOBOW pabOTHI U TypU3Ma.

['maBHOW 3amadeil MPaKTUYECKOW peanu3aluy 3TUX JTOKYMEHTOB SIBJISIOTCA CO3/IaHUE MOTH-
BAIlMOHHBIX YCTPEMJICHUN CTYIEHTOB M PaOOTHUKOB B PETYJISpHBIC 3aHATHS (PU3MUYECKHUMHU YIPaxK-
HEHWSIMU TOJJIEpKaHMsl BBICOKON pabOTOCIOCOOHOCTH B TEUEHUH BCETO Meproja O0y4eHUs Yy CTy-
JICHTOB U TPYIOBON aKTUBHOCTH paboTHHKOB BY3a.

B npouecce o0yueHust B yHUBEpCUTETE 1O Kypey (pu3nyueckoe BOCIHUTAHUE, IPeaycMaTpuBa-
eTcs, OCBOCHHE MPOrPaMMHBIX TpeOOBaHUN CTYACHTAMH, YTBEPKICHHBIX MPUKA30M PEKTOpa, OCBO-
€HHME y4eOHOro MarepHaja COCTOSIIEr0 U3 TEOPETHUECKOro U MPAKTHUECKOro pas3zesioB B OCHOB-
HOM, INOATOTOBUTEIBHOM, CIIELMAIBHOM MEIUIMHCKOM M OTAEJICHUSIX MOBBIIIEHUS CIOPTHUBHOIO
MacTepCTBa Ha YETHIPEX Kypcax 00y4eHus, a TaK )K€ CAMOCTOSTENIbHBIX 3aHATUH.

B coBOKyMHOCTH ¢ yueOHBIMH 3aHATUSMHU B YHUBEPCUTETE 0COO0E BHUMAHUE YJIENSETCS PH-
BJIEUYCHMIO CTYI€HUYECKON MOJIOJEKU K CUCTEMATUYECKUM 3aHATUSAM PA3JIMYHBIMU (popMamu JABUra-
TEJNBbHOM aKTUBHOCTH B CBOOOJHOE OT y4eObl BpeMsi Kak OJHOTO M3 BaXKHBIX CPEJICTB BHEAPCHHS
(bu3n4ecKoil KyabTyphl U CIIOPTa B TIOBCEAHEBHBIN OBIT M OTABIX CTYAECHTOB, TEM CAMBIM OO€CIeqH-
BAIOIIMX ONTHUMAJIBHYIO HEPEPHIBHOCTH U APPEKTUBHOCTH (PU3NUECKOTO BOCITUTAHHUS.

355


http://rep.bsatu.by

Cekuums 6: AKTyanbHble Npo6nembl (hopMUpoOBaHUs KagpoBoro noteHumana gna AlNK

Ha npotsoxenun psana ner okono 2000 cTyneHTOB NpUHUMAIOT ydacTue B Oonee 50-u cnop-
TUBHBIX MEPOIPUATUAX PANTMYHOIO YPOBHS. DTH MEPONPHUITHS OPraHU3YIOTCS U MPOBOAATCS Ka-
¢benpoii GpuU3NYECKOro BOCIIUTAHUS U CIIOPTA, CIIOPTUBHBIM KIYyOOM Ha OCHOBE IIMPOKOI MHHUIMA-
THUBBI CTYJICHTOB [P HEMOCPEICTBEHHOM PYKOBOJICTBE PEKTOpaTa, a TAKKE aKTUBHOM MOJJIEPKKU
npodcoro3Hoit opranuzanueir bBPCM, npodxoma CTyAeHTOB U APYTUMH OOLIECTBEHHBIMU (HOPMHU-
POBaHUSMH.

EsxeronHo, cornacHo KaleHAapHOTro IUlaHa CHOPTUBHO-MACCOBBIX MEPONPUSATHNA CPEIU CTYJIEH-
TOB, MPOBOAATCS KPYIJIOrOAWYHAsA craprakrana no 10 BuaaM cnopra, a TakkKe B LESAX MMPOIaraHibl
3JI0POBOT0 00pa3a KU3HU CIIApTaKUaIbl Cpei pAOOTHUKOB YHUBEPCUTETA O 8-MU BUAAM CHOPTA.

Kpome KkpyrioroguuHoii capTakuaabl B YHUBEPCUTETE 0COO0H MOMYISIPHOCTHIO MOJIB3YIOTCS
COpPEBHOBAHMSI, OCBSIIICHHbIE 3HAMEHATEIbHBIM JJaTaM U 3HAKOBBIM coObITHsIM PecryOnnku bena-
pych. @UHATBHON YaCThIO BCEX CIIOPTUBHBIX COOBITUHN SIBIISIETCS OOIICYHHUBEPCUTETCKUIN CIIOPTHB-
HO-KYJIbTYPHBIN Mpa3qHUK, B KOTOPOM MPUHUMAIOT YYacTHE, KaK CTYJIEHThI, TaK U MPOPECCOPKO-
MPEINOJAaBaTENBCKUI COCTaB. Pe3ybTaToM NOCIEA0BAaTENBHON AEATEIIBHOCTH BCEX NOAPA3ACICHUN
YHHUBEpCUTETa y4eOHOH, (PU3KYIbTYPHO-CIIOPTUBHOM NEATEIBHOCTH OXBaueHO 82% CTYIEHTOB, U3
KOTOpBIX 13% peryisipHO MOBBILIAIOT CBOE CIOPTUBHOE MAacTEPCTBO B IPYyMIAX CHOPTUBHOIO CO-
BEpILIEHCTBOBaHMS 110 16-18 Buam crnopra.

B cBA3M U310XKEHHBIM, CIIEyeT IPU3HATh YCTOWUYMBYIO, MO3UTHUBHYIO AVUHAMMKY Pa3BUTUS
(bU3UYECKON KyJIbTYphl M CIIOPTa B YHHBEPCHUTETE. YUacTBYs B PecrmyOnMKaHCKOW CTyIEeHUYECKOM
yHuBepcuane cpeau - 52 BY3oB crpanbl, BIATY 3anumaer 14-15 mecra, mpusoBbie cpean — 9
BVY30B 3-i1 rpynmbl U yBEpEeHHO MEPBOE MECTO CPEIIN CENBCKOX03sHCTBEHHBIX BY30B pecmyOnuky.

PextopaToM yHHBepcuTeTa 0c000€ BHUMAHUE YJENSETCS CO3AaHUI0 M YKPEIJICHUIO MaTepH-
anbHa CIIOPTUBHOW 0a3bl. B Hacrosiee Bpemsi yueOHO-CIIOPTUBHAS 0aza pacrmoJiaraeT OJHUM W3
JYYIIUX B CTPAHE CTaJUOHOM C UCKYCCTBEHHBIM TPaBSHBIM MOKPHITHEM U TpUOyHamMu Ha 836 MecT,
OETOBBIMHU JTOPOKKAMH, BOJICHOOIHHBIME, OAaCKETOOJBbHBIMH IIIOIIAIKAMH, BOCEMBIO CITIOPTUBHBIMH
3aJaMy, THMHAaCTHYECKUM TOPOJIKOM, JIBDKHOM 6a30# Ha 120 map bk, a TakkKe CIOPTUBHBIMH Tpe-
Ha)XKepHBIMH KOMHATaMU B KaXJ/I0M CTYJAEHUECKOM OOIICKUTHH.

B BI'ATY cnoxwinchk yCTOWYHMBBIE CIIOPTUBHBIE TPaJULMU. BBINYCKHUKM YHUBEpPCHUTETA
CTAaHOBWJIMCH: YeMnHoHOM XX Omumnuiickux urp — Jleonna TapaHeHKo (T/aTieTukKa); 4eMIIHOHa-
Mu Mupa — Muxaun IIpokonenko (coBpemennoe nsatudopse); KOpuii XKykosckuii, EBrennit Anra-
neBud, Anekcanap Xumopona, Buranuii CakoBckuii, EBrennii XXykoB, Bukrop babanun, Mypar
Azep6ueB, Makcum IletkeBud, (TannmaHackuii O0kc); obnagarenem KyOka mupa — [laBen Illenecr,
Omner Cukopckuii, Banum Mazanuk, [laBen Mopo3os, (Tamnanackuii 0okc); yemnuonamu EBpo-
el — Dnyapa MatyceBud, (KOHbKOOEXKHBIN crniopt), [TaBen Muranb, Anekceil Y3BapoB (Tamsiana-
ckuii 00okc), Amna Tonkad (OuaTioH).

Ha Il EBponeiickuii urpax — 2019 roga B rpeko-puMcKkoii 0opr0e OTIMYMIICS BBITYCKHUK YHH-
BEPCUTETA, MPU3EP BCEMUPHOW YHHMBEPCUABI, MAcTE€p CIOPTa MEXAYHAapOAHOro kiacca Kupuin
I'puienko, koropsiii B npucyrcrsun npesuaeHra MOK Tomaca baxa 3aBoeBain 3070Tyr0 MeJIanb B
TSDKENOHN BecoBoi Kareropuu. B 2019 romy mo TammaHackoMy GOKcy B MemeHe 3010Tbie Meany U
TUTYJIBI YEMITMOHOB CpeNlU MPOQEeCcCHOHATIOB 3aBOCBAJIH TpENoiaBaTeib Kageapsl GU3HIecKoro Boc-
MUTAHMUS U CIOPTA, 3aciIyXeHHbIM Mactep cropta FOpuii )KyKOBCKMI M Halll BBIMYCKHUK MacTep
criopTa MeXayHapoaHoro kinacca Makcum IlerkeBud. Bricokoe mpodeccroHaabHOE MacTepcTBO U
TpynoatoOrue paboTHUKOB Kadenpsl W CIOPTKIyOa TMO3BOJWIM 3a BECh IMEPHOJI CYIIECTBOBAHUS C
1954 rona no Hactosliee Bpemsl, MOATOTOBUTh — 3 3acCiIy’KEHHBIX MacTepa cnoprta, 13 macrepos
MEXTyHapOIHOTO Kiacca, 126 mactepoB criopta, u 6osee 200 TpeHEpOB 0OIIECTBEHHUKOB.

Takum o0Opa3zom, cieayeT KOHCTaTUPOBaTh, YTO CTYACHTHI-CIIOPTCMEHBI CBOUMH SIPKUMH BbI-
CTYIUICHUSIMU Ha MEXIyHApPOJHOW CIIOPTUBHOM apeHe NOCTOMHO mpocaaBisitioT YO «benopycckuid
rOCYJapCTBEHHBIHN arpapHblii TeXHU4YeCKUi yHuBepcuteT» 1 Pecniyonuky benapyce.

Ecnu paccmarpuBath pu3ndeckyro KylabTypy U CIIOPT, Kak COCTaBISIOLIYIO YacTh 00pa3oBa-
TEJNBHOTO Tpolecca OyAyluX CIEHUAINCTOB CEIbCKO-XO3SHCTBEHHOTO MPO(UIIs, MOXKHO CMEJO
OoTMETHUTh, uTO0 B BI'ATY co3maHbl Bce MPEANOChUIKH MO (HOPMUPOBAHHUIO TyXOBHO M MOPAIBHO
3peIbIX, (PU3NYECKU 3A0POBBIX JIMYHOCTEH, CTIOCOOHBIX MPOBOAUTH B KU3Hb MOCYJApCTBEHHYIO IO-
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JUTHUKY O o0ecreyeHnIo 3((HEeKTUBHON JESITeIbHOCTH arpONPOMBIIIUIEHHOTO KOMILIEKCA CTPAHBI.
BMmecTe ¢ TeM, HacTOpakMBaeT €XKETOMHBIH POCT YHCJIA CTYIACHTOB, OTHECEHHBIX MO COCTOSIHUIO
3J0pPOBbA K rpyIliinamM CHGHH&HBHOﬁ MCHHHHHCKOﬁ HAITPpaBJICHHOCTHU, YTO YKAa3bIBACT HA HCAOCTA-
TOYHO 3 deKTuBHYIO0 padoTy Mo (U3UIECKOMY BOCIHUTAHHUIO B 00I1€00pa30BaTEIbHBIX IIKOIAX,
OopraHu3an padoThl MO MECTY JXHUTEIbCTBA HACEJCHUSA, B YUPEKICHHUAX MNPO(HEeCCHOHAIBHO-
TEXHUYECKOTO M CPEIHE-CIEIHATHLHOT0 00pa30BaHMsI PECITyOTHKH.

YuutniBas H3JI0KCHHOC, MOJOXUTCIIbHAA POJIb U IMPAKTUYCCKAaA pcain3alus 3a1aqy B cq)epe
(U3NIECKOTO BOCIIMTAHUS YUAIICHCsT MOJIOJIC)KH OYCBHTHA.

VJIK 331.5
STATE AND PROBLEMS OF THE PERSONAL POTENTIAL FOR-MATION
OF AGRICULTURAL SECTOR IN THE REPUBLIC OF KAZAKHSTAN
Baiguzhinova A., PhD Student
Narxoz University, Almaty, Republic of Kazakhstan

Nowadays, in connection with the difficult situation in the economy and changes in the inter-
national situation, new approaches are being considered that can ensure high-quality growth in the
sectors of agricultural production, including the dairy industry. Dairy farming is one of the most
important subsystems of the agro-industrial complex of the Republic of Kazakhstan.

One of the determining factors for the further development of the agricultural sector is the
personnel potential. The problem of the formation of human resources is of particular importance
due to the shortage of qualified personnel in agriculture in general. To a large extent, this is promot-
ed by a low level of wages, a shortage of financial resources allocated for the development of agri-
culture, and trends of a destructive nature in the system of structural and investment development.

The personnel potential of the industry is a socio-economic category, the analysis of which must
be carried out taking into account the scientific, technical, innovative, labour, production potentials of
the region (or country). The concept of “labour potential” is closely connected with the concept of
“personnel potential”; these categories determine the role of a person in social production, compare
his professional and personal capabilities with the goals and predicted results of production. Labour
potential affects all the various abilities of a person that he can use in the process of labour activity,
both through the basic functions and through participation in the public life of the organization. The
personnel potential characterizes, first, the professional capabilities of the personnel available in the
organization, industry and region. The concepts of “labour potential” and “personnel potential” are
closely interrelated and complement each other, but are not identical. In a narrow sense, human re-
sources are an integral part of labour potential. The staff is an integral resource and factor of produc-
tion. The quality of personnel expressed through qualifications, education, skills, competencies, health
conditions, depends on labour efficiency and, ultimately, production efficiency. Close to the category
of “human resources” is the category of “human capital”, which is currently being actively developed
and used to qualitatively characterize the personal factor of production. [1].

Modern aspects of the formation of human resources are revealed in the works of foreign re-
searchers: M. Albert, M. Meskon, G. Sayman, G. Ford, F. Hedouri and others. Among Russian re-
searchers, their work was dedicated to solving the problems of forming personnel potential: V.
Bogdanovsky, R.L. Krichevsky, S.F. Makarov, A.M. Yugai and others.

The results of the activities of many modern enterprises and their experience with the princi-
ples and methods of working with personnel show that the formation of production teams capable
of highly productive work and the provision of a high level of professionalism and qualification of
workers are decisive factors in the efficiency of agricultural production and the competitiveness of
agricultural products.

According to the Committee on Statistics of the Ministry of National Economy of the Republic
of Kazakhstan [2], the number of people employed in the agricultural industry in 2018 was 1228.2
thousand people, which amounted to 14.1% of the total number of people employed in the economy
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